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BCGEU & MoveUP Memorandum of Settlement Date: August 3, 2017

AGREEMENT
BETWEEN:
B.C. GOVERNMENT AND SERVICE EMPLOYEES' UNION
{hereinafter called the "BCGEU"),
AND: "MoveUP" Canadian office and Professional Employees Union, Local 378

(hereinafter called the "Union").

The Parties agree to recommend for ratification to their respective principals the following amendments
to form the new MoveUP/BCGEU Collective Agreement;

All clauses in the current collective agreement will remain unchanged unless agréed to be amended;
The attached documents form the basis of the settlement and are summarized as:

HOUSEKEEPING

Change all reference to COPE & cope378 to "the Union, as required.
Article 1.3 Gender/Singular and Plural

Article 2.12 Time Off for Union Business

Article 5.7 Health and Welfare Benefits

Article 5.13 Shift Assignment Procedure

Article 6.1 Hours of Work

Article 6.6 Overtime Meal

Article 7.2 Weeks with Statutory Holidays

Article 8.4 Definitions and Scheduling

Article 9.1 Maternity, Adoption and Parental Leave

Article 9.3 Special Leave
Article 9.6 General Leave

Article 9.10 Leave for Medical and Dental Appointments
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Article 9.12 Compassionate Care Leave

Article 5.13 Leave of Absence for Political Office
Article 10.2 Wage Indemnity Plan

Article 10.8 Employee Status

Article 12 Health and Welfare Benefits
Article 13 Pensions

Article 14.11  Meal Allowance

Article 15 Classifications

Article 16.3 Return to the Bargaining Unit

Article 17 Hiring, Promotion and Transfer

Article 19 Discipline

Article 21 MISUSE OF MANAGERIAL/SUPERVISORY AUTHORITY, BULLYING AND HARASSMENT '
Article 22 Occupational Health and Safety

Articie 25 Term of the Agreement

Appendix A Classification and Wage Rates
Appendix C List of Arbitrators
Letter of Understanding 1 Retired Employees

Letter of Understanding 2 Access to Job Postings on SkyNet



BCGEU & MoveUP Memorandum of Settlement

Date: August 3, 2017

SIGNED ON BEHALF OF
THE BCGEU:

—

[ d———
Thom Yachnin
Director

A

Lisa Tholland
Coondlinator, Human Resources

_ Lﬁ;zg@%r

Sharon Penner
Human Resources Officer

Dated this . ﬂ

day of “\\\ D\QI‘UL\S

SIGNED ON BEHALF OF
MoveUP:

Stephen Von Sychowski
Bargaining Committee Chair

Karon Hardy —\

Bargaining Committee

Michelle Medeiros
Bargaining Committee

Eddie Mishra
Bargaining Committee

, 2017,
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BCGEU and MoveUP (**/*%%%) BCGEU COUNTER PROPOSALS
Date: August 3, 2017

OFFER FOR A MEMORANDA OF SETTLEMENT (MOS) FOR A RENEWED AGREEMENT (‘:

In addition to all clauses already agreed to,
The BCGEU proposes the following to be included in the MOS:
All other proposals remaining will be withdrawn.

April 1, 2017 GWI 3% 2-“l=

Article 17 as presented Aug 3/17 (effective date of ratification

BATVGUE 15,5 -5 - &) NMamalE (dora

April 1, 2018 GWI11% + ESD
‘ Article 12.2 (UP #21) Dental.Part C
Article 12.3 {UP #22) Chiro — Ortho — Hearings Aids

JPMR'CA—Q’%)

BRTLICLE (e 2. Wl G \0B%e Cdolke o ﬂ-ﬂ&\?«t&h%)

April-1, 2019 GWI 1% + ESD
Artigle-12-2-{UP#22Hviessage-
April 1, 2020 GWI 1% + "Me too"
Article 5.7 (UP #8)
Article 9.3 (UP #16)
Agreed to
) -
Signed on behalf of the Union Signed on behalf of the Employer
Dated:
AUG 3 2017



movelfd

{Canadian Office and Professional
Empioyees Union, Local 378)

BCGEU

PROPOSALS 2017
Union Proposals (UP Item)

UP#1 Throughout the
: agreement

Union _

Number | Affected Date: Time: -
Article/MOU
' Amend

Union Name change to MoveUP

Change COPE & COPE 378 to “the Union” as required.

Legal reference shall be changed to:

“MovebJP (Canadian Office and Professional Employees Union, Local 378)"

AUG 0 1 2017

E&OE
Signed off this

day of

20

For the Unior: %—M‘ e FW/
: ——




. BCGEU
move PROPOSALS 2017
Union Proposals (UP Item)

{Canadian Office and Professional
Employees Union, Local 378)

‘Union -

Number | Affected Date: ' Time:
Article/MOU

UP#Z Art1.3 Amend

1.3  Gender/Singular and Piural

For the purpose of darification, it is understood that wherever the singular er-feminine is
used in this Agreement the same shall be construed as meaning the plural ermasculine
unless the context or parties require otherwise.

The parties agree o replace ali_gendered language e.q. “he/she”_to "gender neutral

language e.q. “they/their/them”. It is understood that such changes shall have no impact
on the interpretation, effect or applicability of the language.

AUG 0 1 2017

E&OE .
Signed off this day of 20

Forthelrion, A _ — W
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BCGEU

PROPOSALS 2017
Union Proposals (UP Item)

{Canadian Office and Professional
Employees Union, Local 378)

Union .

Number | Affected Date: ‘ Time:
Article/MOU '

UP#3 Art 2 12 Amend

Time Off for Union Business

2.12 Time Off for Union Business

(a)

(b)

(c)

(d)

(e

Where operational requirements permit, the BCGEU agrees to grant leave of
absence without pay and without loss of vacation or seniority upon seven days
written notice:

)] to an elected or appointed delegate of the Union to attend conventions of
the Union and bodies to which the Union is affiliated;

(f)  to elected or appointed representatives of the Union to attend to union
business which requires them to leave their premises of employment;

(i)  to the employees elected or appointed pursuant to clause 2.11(a) of this
arficle to attend meetings of the bargaining committee;

(v)  to employees enrolled in training courses sponsored by COPE 378.

Employees granted leave of absence pursuant to this dause shall receive their
basic rate of pay while on leave and the Union shall reimburse the BCGEU for the
appropriate salary costs incurred.

The BCGEU agrees that leaves of absence pursuant to this clause shall not be
unreasonably withheld.

The notice requirement above may be waived by mutual agreement between the
parties.

Members, including Job stewards and/or other elected Officers of the Union may
receive leave of absence with or without pay at the discretion of and by prior
arrangement with Human Resources for other activities not specifically identified
above. This shall be considered leave of absence without pay. There is no loss of
seniority or vacation where leave is reimbursed by COPE 378.

E&OE

Signed off this AUG 0 1 2017 day of . . 20

For they,mgav% — W |
‘ - ) //’.




)

Members, including Job stewards and/or elected Officers of the Union who
regularly work for the BCGEU and who are assigned to joint Union-BCGEU
committees, wili be paid by the BCGEU for all time spent on such committees
during regular hours and this shall be considered time worked.



BCGEU and MoveUP (G aatr) -“BCGEU-COUNTERPROPOSAL—
Date: August 1, 2017

ARTICLE 5 - TEMPORARY EMPLOYEES
5.13  Shift Assignment Procedure

(a) Temporary employees, who have accumulated seniority as outlined in clause 5.2, will be
scheduled to work available shifts within each layoff and recali unit outlined in Article 18 in order of
seniority and provided the temporary employee is qualified to carry out the work which is available.

(b) Temporary employees must make themselves available to work during the Prime Time Vacation
Period outlined in clause 8.4{a)(ii}. Temporary employees who are not available to work during the
Prime Time Vacation Period will ose their seniority for the purpose of recall except if unavailability Is
due to one of the circumstances outlined in 5.13{e}{f}.

{c) Notwithstanding (b) above, temporary empioyees who have completed six months of
employment may schedule up to three weeks of unavailability during the Prime Time Vacation
Period. This scheduling may only be done after the temporary coverage has been arranged for prime
time vacation relief and regularly scheduled days off.

(d) The BCGEU shall notify temporary employees, in seniority order, within each layoff and recall
unit outlined in Article 18 as shifts become available.

in the: case of notification of available work during the Prime Time Vacation Period temporary
employees will be notified, in seniority order, after March 15" of each year pursuant to clause
8.4{a){if).

Temporary employees shall notify Human Resources within two working days after being offered the
available work of their acceptance of the available work.

{e) Temporary employees may also be calied-in for emergency shifts. An emergency shift is a shift
which occurs unexpectedly.

{i) If a temporary employee is called about an available emergency shift and there is either
no answer or there is a busy signal, the telephong number will be called a second time after 5
minutes.

{ii) If there is still no answer or a busy signal, the next most senior temporary employee
within that unit will be called and offered the shift.

{iti) The first temporary employee, in seniority order, who can be contacted will be offered
the available emergency shift.

() Temporary employees who become unavailable for a scheduled shift for which they have
accepted will lose their seniority for the purpose of recall, except in the following circumstances:

{i) absence on a WCB claim, when such claim is made while employed by the BCGEU;
(in) maternity or adoption leave;

(ii1) bereavement; such leave shall not exceed five days;

(iv) ifiness or injury; proof of iliness or injury may ‘be required if the absence is greater than
three ﬁwe days;
(v} iliness of, or inability to obtain child care for a dependent child, where there is no one

other than the employee at home who can care for the child. Proof of illness or inability to



BCGEU and MoveUP (**/+**¥) BOGEH-COUNTERPROPOSAL
' Date: August 1, 2017

obtain childcare may be required if a pattern of consistent absence is developing. Such leave
will not exceed two days;

(vi}  juryduty;
(vii}  medical, dental appointments;

(viii)  approved leave under clause 5.9(b}.

Agreed to
s e l
Signed on behalf of the Union Sighed on behdif of the Employer

AUG 0 1 20V

Dated:




BCGEU and MoveUP (**/***¥) BEGEU COUNTERPROPOSAL—
Date: August 1, 2017

ARTICLE 6 ~ HOURS OF WORK AND OVERTIME

6.6 Overtime Meal

All employees requested to work in excess of two hours overtime immediately before or after the
regular work day shall be allowed a one-half hour paid meal period at the regutar prorated hourly rate of
pay. If a meal is not provided, a meal allowance will be given if such overtime is in excess of two hours.
The meal allowance will be in accordance with the BCGEU Financial Policy, however, shall not be lower
than Breakfast - $16-08 $18.00, Lunch - $1-8—99$20.06 and Dinner - $30.00.

The meal period may be taken before, during or after the overtime work as may be appropriate and
mutualiy agreed.

Agreed to
Signed on behalf of the Union Signed on beha?fof the Emplover

AUG 0 1 207

Dated:




BCGEU and MoveUPp (**f****¥) BCGEU-COUNTERPROPOSAL—
Date: August 1, 2017

ARTICLE 9 - LEAVE OF ABSENCE
91 Maternity, Adoption and Parental Leave

An employee shall qualify for maternity, adoption and parental leave upon completion of the initial
probation period.

(a) Maternity and Adoption Leave
(i} An employee is entitled to leave of up to 15 weeks without pay.

(i) An employee shall notify the BCGEL! in writing of the expected date of the termination
of her pregnancy.

(iri) The period of leave shall commence six weeks prior to the expected date of the
termination of the pregnancy. The commencem'ept of leave may be deferred for any period
approved in writing by a duly qualified medical practitioner.

{iv) An employee, upon production of appropriate documentation, is entitled to adoption
leave without pay of up to 15 weeks following the adoption of a child.

{b) Parental Leave

{i) Upon written request, an employee shall be entitled to parental leave of up to 35
consecutive weeks without pay.

(if) Where bo_th' parents are employees of the BCGEU, they shall each qualify for up to 35
weeks of parental leave.

(iii) Such written request pursuant to clause 9.1(b}(i) above must be made at least four
weeks prior to the proposed leave commencement date.

(iv) Leave taken under this clause shall cornmence:

{1) in the case of a mother, immediately following the conclusion of leave taken
pursuant to clause 9.1(a);

(2) in the case of the other parent, following the birth or adoption of the child and
begin within the 52 week period after the birth date or adoption of the child. Such leave
request must be supported by appropriate documentation.

{c} Benefit Waiting Pericd and Allowance

{i) Where an employee is entitled to take leave pursuant to 9.1{a) and/or 9.1(b) and is
required by Employment insurance to serve a twe one—week wariting period for Employment
insurance-Maternity or Parental benefits, the employee is entitled to a leave of twe ane weeks
without pay immediately before leave pursuant to 9.1(a) and 9.1{b) as the case may be. This
leave is for the express purpose of covering the Employment Insurance benefit waiting peried.

(i1} An employee who qualifies for and takes leave pursuant to this clause shall be paid a
leave allowance equivalent to twe one weeks at 85% of the employee's basic pay.

(d) Maternity Leave Allowance

(i) in order to receive the Maternity Leave allowance, the employee must provide to the
BCGEU, proof that they have applied for and are eligible to receive employment insurance



BCGEU and MovelP (**[¥*+*) BCGEU-COUNTERRROPOSAL—
Date: August 1, 2017

benefits pursuant to the Employment Insurance Act. An employee disentitled or disqualified
from receiving employment insurance benefits is not eligible for leave allowance. An employee
who qualifies for maternity leave pursuant to clause 9.1(a}, shall be paid a maternity leave
allowance in accordance with the Supplemental Employment Benefit (SUB) Plan.

(i) Pursuant to the Supplemental Employment Benefit (SUB) Plan, the maternity leave
allowance will consist of 15 weekly payments equivalent to the difference between the
employment insurance gross benefits and any other earnings received by the employee and
85% of the employee's basic pay.

(e} Parental Leave Allowance

{i) In order to receive the Parental Leave allowance, the employee must provide to the
BCGEU proof of application and eligibility to receive employment insurance benefits pursuant to
the Employment Insurance Act. An employee disentitled or disqualified from receiving
employment insurance benefits is not eligible for parental leave allowance. An employee who
qualifies for parental leave pursuant to clause 9.1(b), shall be paid a parental leave allowance in
accordance with the Supplemental Employment Benefit (SUB) Plan.

(ii) Pursuant to the Supplemental Employment Benefit (SUB) Plan and subject to leave
apportionment pursuant to clause 9.1(b)(ii), the parental leave allowance will consist of a
maximum of 35 weekly payments equivalent to the difference between the employment
insurance gross benefits and any other earnings received by the employee and 75% of the
employee's basic pay. Where both parents are employees of the BCGEU, the employees shall
determine the apportionment of the 35 weeks of parental leave allowance between them.

{f} __s-'_‘!:aamdancetmth the «changes';"_aﬂe to the mﬂucedﬂ waiting per riod, the BCGEUwill pay the
1 last week that foilows the parental leave pened at 85% of the empim&s Basic pay.

727 "Thiis results jn the combined maternity and par ""_'“j""; | {gave to remaina. 52 week period.

(g3 An employee who returns to work after the expiration of leave pursuant to this Article, shall
retain the seniority they had accrued immediately prior to commenkcing leave and shall be credited
with seniority for the period of time covered by the leave.

(h; If an employee maintains coverage for medical, extended health, dental and/or group
flife (employer paid amount only), the BCGEU agrees to continue paying the full cost of these
premiums.

{i} On return from leave, an employee shall be placed in their former position. Should the former
position no Ionger exist, an employee shali be placed in a position of equal rank and basic pay.

§§ Maternity leave for empioyees on their initial probation period shall be in accordance with the
Employment Standards Act.

fk} If an employee does not return to work on the pre-arranged date or upon the expiration of any
leave granted pursuant to this Article and remain in the employ of the BCGEU for a period equivalent
to the leave, the BCGEU may recover monies paid under this Article.
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Agreed to
= =1
Signed on behalf of the Union Sighed on behaanployer

AUG 0 1 2097

Dated-
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Date: August 1, 2017

ARTICLE 9 — LEAVE OF ABSENCE
9.12 Compassionate Care Leave

An employee who is entitled to compassionate care benefits under the Employment insurance Act is
entitled to a leave of absence without pay of up to eight 26 weeks for the purpose of providing care or
support to a gravely ill family member at risk of dying within 26 weeks. Notwnthstandmg clause 16.6,
there will be no interruption in the accrual of seniority ereligibility-for aad emptogees ﬁaaﬂ lemam
el'gmle for benefits provided for under Article 12 fnr agi!tmeks

Note: It is understood that where an employee is on compassionate care leave and such leave ends due
to the decth of a fomily member for which bereavement leave is provided under clause 9.2, the
bereavement leave shall commence at the beginning of the week following termination of
compassionate care El payments. There shall be no pyramiding of El payments and bereavement leave
with pay.

Agreed to
®

e

Signed on behalf of the Union Signéd on bekitlf of the Employer

AUG 0 1 2017

Dated.



BCGEU and MoveUP (**/***%) “BEGEU-COUNTER-PROPOSAL
Date: August 1, 2017

ARTICLE 12 — HEALTH & WELFARE BENEFITS

125 Medical Referral Travel and Accommodation Benefits

The BCGEU will provide the foliowing Medical Referral Travel and Accommodation Benefits for
employees:

(a) Travel Benefit

(i) Transportation by scheduled air, bus or rail or equivalent self-transportation to and from
the nearest locale equipped to provide the treatment required, when ordered by the attending
physician or surgeon because, in their opinion, adequate treatment is not available locally.

{i)) Said transportation will not normally be provided to points beyond Vancouver, B.C.
Reimbursement for transportation to a locale outside of B.C. will be limited to the lesser of:

(1) the actual amount for such transportation, or

(2) the amount which would have been paid if similar transportation were taken to
Vancouver, B.C.

(i) Transportation of an attendant for the patient being transported under (a) above, when
ordered by the attending physician or surgeon.

(iv) {1) Accommodation and expenses in a commercial facility to a maximum of one
hundred doliars {$100) per day to a maximum of seven days.

{2) Accommodation expenses at a BC Cancer Agency's treatment centre for the
duration of treatmhent.

(3} Accommodation expenses at a family care centre to a maximum of $700 per
trip.

(4) Accommodation expenses for an adult attendant when reguired on a referral up
to a maximum of seven days at $100.00 per day.

(V) Cab/bus fares ar ﬁr mntal to and from the airport in the region, between the
destination airport and accommodation and/or location of treatment, up to a maximum of $100
per trip.

(vi) When referred by the BCGEU or family physician of an employee participating in the
Employee and Family Assistance Program, the cost of transportation and expenses as in (i), (i),
(i) and (iv) in reference to an approved alcchol and drug rehabilitation institute, shall be
reimbursed.

{b) Payment of Benefits

It is a condition for payment of benefits that the employee shall submit a completed claim form,

receipts, acopy-of-MSPsletterof-approval; and a referral card from the specialist or the attending

physician or surgeon in respect of all eligible expenses, within 90 days of the date on which the
expense was incurred.

Failure to submit claims within the 90 day period shall not invalidate any claim if the claim has been
filed as soon as reasonably possible, and there were mitigating reasons for the delay.

(c) Exclusions
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The following are not included in the aforementioned benefits: Expenses in respect of any injury,
iliness or condition for which care Is provided, or hereafter may be provided, to the member or their
dependents without cost, or at nominal charges by public authorities, or by a tax-supported agency,
including services which are available under any Workers' Compensation Act, or by virtue of any

statute, or from any government authority and expenses for which the Medical Services Plan of
British Columbia is liable.

Agreedto
S b
Signed on behalf of the Union Signéd on behalf of the Employer

Dated: AUG O 1 2007
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ARTICLE 14 - WAGES AND ALLOWANCES

14.11 Meal Allowance

Empioyees shall be entitled to receive meal allowances in accordance with the BCGEU Financial Policy,
however they shall not be lower than Breakfast - $16-00 $18.08, Lunch - $12.00 $20.00 and Dinner -
$30.00 when working away from their normal workplace.

Agreed to

o ’ :
[ L
Signed on behalf of the Union Signed on behdlf of the Employer 7

Dated: AUG 0 1 201_7
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ARTICLE 9 — LEAVE OF ABSENCE
9.6 General Leave

{a) A regular employee may apply for and where paossible receive up to one year leave of absence
without pay for emergency or, unusual circumstances, Permission for such leave rmust be obtained
from the BCGEU in writing and will not be unreasonably withheld.

(b) Where operational requirements permit, a leave of absence without pay, up-to.one year, may
also be granted for any other reason in which case approval shall not unreasonably be withheld. If
such leave is granted, it will only be granted to employees who have two or more years of seniority
and who have exhausted all vacation entitlement, (including carryover pursuant to clause 8.4(d)), ahd
vacation bonus compensation pursuant to clause 8.2(a) for that calendar year.

(c} Where operational requirements permit, a leave of absence without pay, up to one year, shall
be granted for an employee to personally care for an aging parent(s). If such:leave is granted, it will
only be granted to employees who have two or more years of seniority.

{d) Should the employee wish to return to work earfier than their original expected date of return
they will provide the BCGEU with notice as follows:

{H less than six months Jeave — two weeks

{ii) more than six menths leave — one month

{e) All benefits pursuant to this collective agreement will cease on the first day of the calendar
month following the commencement of the leave.

{f) Empleyee—s—fmp!weeﬁ on a general leave may_elect to. mamtam monthly health and welfare

Agreed to
Szgned on behatf of the Union Stgnea’ on W the Engvioyer

Dated: AUG 0 1 zm?




BCGEU and MoveUP (**/+#+*%) BCGEU PROPOSALS

Date: August 1, 2017

19.1
(a)

ARTICLE 19 - DISCHARGE AND TERMINATION
Discipline

No employee shall be disciplined without just cause. The BCGEU will provide the employee with

written reasons for the disciplinary action being taken at the time the discipline is imposed, and a
copy shall be forwarded to the Union Representative. For the purposes of this article, discipline shall
include, but not be limited to, reprimand, demotion, suspension or discharge.

{b)

(c)

(d)

{i) Should an employee be suspended or dismissed, the matter shall be arbitrated within 48
hooes Sﬂdays of the implementation of the suspension or dismissal. In such cases, the matter
in dispute will bypass the normal grievance procedure and proceed directly to arbitration.

(if) The employee suspended or dismissed shall remain on pay and at work until the
arbitrator has determined whether or not the suspension or dismissal is with just cause.

{iii) Should the arbitrator rule the suspension or dismissal is without cause, the remedy
imposed shall be final and binding:

{iv)  The arbitrator shall issue their award within. 48-heurs Sﬁdays of the conclusion of the
hearing.

(v) Should the arbitrator fail to issue the award within 96-hours- 30 days of the dismissal or
suspension being tssued the BCGEU may |mplement ‘the suspension or d:smlssal on an interim
basis until the award i is issued by the arbitrator.

{1 Notwithstanding {b){ii) above, the BCGEU may remove the employee from active duty
pending resblutlon of the suspension or dlsmlssal if the continued presence of the employee at
work jeopardizes the ability of the BCGEU to provide appropriate service fo its members or if the
employee’s continued presence presents the risk of vexatious behaviour or dlsruptton to BCGEU
operations.

(i) In the instances outlined in {c){(i) above, the employee shall continue to receive their
regular pay and benefits, unless the circumstances in {b}{v) above apply.

The parties shall use an arbitrator from the agreed list in Appendix "C" of this Agreement and

the arbitrators on the' (ist shall be ones who accept the provisions and time limits prescribed in (b)
above.

{e)

In all cases of discipline, the burden of proof of just cause will rest with the. BCGEU.

Agreed to
_/’:7
Signed on behalf of the Union Sigﬁed on behalf of the Employer ;

Dated:

AUG 0 1 2017
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ARTICLE 22 - OCCUPATIONAL HEALTH AND SAFETY
22.4  Video-Display Terminals-Computer. Monitors
(a) Eye Examinations

Empioyees who are required to work with Vides-Display-Ferninals mmputet mm for a majority
of their daily work time shall be entitled to the following:

(i) eye examination by an Ophthalmologist/Optometrist of the employee's choice once per
year;

{ii) the BCGEU shall grant leave of absence with pay for employees to have such tests and
the BCGEU shall assume the costs of such test where such costs are not covered by insurance;

(i) ¥lspecial glasses arerequired
(b) Rest Breaks

Employees who operate Videe-Display-TFerminals 1

; mnitofs on a continuous basis shall be
entitled to two 10 minute rest breaks per work day to be scheduled by agreement at the local level.

1ia) (c; The BCGEU shall ensure that new equipment has adjustable keyboards and screens.

Agreed to
=
Signed on behalf of the Union Signed on behalf of the Emplayer

AUG 0 1 2017

Dated:
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ARTICLE 22 — OCCUPATIONAL HEALTH AND SAFETY

133 Whm enmfovees are reqmred m work alone; or in 4solatum, they sha{I be supphed ‘wath a
telephone check-in system i accordarice with WCB Regulations.

{éaa Whene *empioyegs are reqatred ta ttavgl alone forwork purposes and are ttaareﬂ‘mg m't a route
with intermittent or no- cellular service, they shall be suppied: with 2 Spot GPS ﬁl&ssenger Device at
!:heu' request.

Agreedio
Signed on behalf of the Union Signed on be#ﬁj( f the Employer

AUG 0 1 2017

Dated.
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Date: August 1, 2017
ARTICLE 8 - ANNUAL VACATIONS
8.4 Definitions and Scheduling
(a) Definitions:
(i) Vacation Year - a vacation year shall be the calendar year commencing January 1% and
ending December 31%,
(ii) Prime Time Vacation Period - vacation scheduled durmg the perlod June 1" to and
including the Labour Day Weekend and the :
¥ear—s—faﬂsweek Wi by pre ng December 25%.

o i e

(iii) Vacation Schedule - vacation which has been scheduled and approved for the prime
time vacation period.

Agreed to
% J’ //
Signed on behalf of the Union Signed on behalf of the Employer

A AU 81 2017
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APPENDIX "C"
LIST OF ARBITRATORS

The following names is the list of Arbitrators agreed to between the parties:

Joan Gordon
Chris Sullivan
John Hall

Jim Dorsey

3

Signed on behalf of the Union Sigaed on behalfaf the Employer

AUG 0 1 2017

Dated:
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ARTICLE 9 — LEAVE OF ABSENCE
9.13 Leave of Absence for Political Office

(a) Prior to seeking nomination for any elective political office, a staff member will meet with the
President of the BCGEU for a comprehensive discussion of the implications of seeking the
nomination. The President will advise the staff member of the likely effect, including possible
reassighment, that the member's plans would have on their present assignment.

{b) A staff member who is nominated as a candidate for Member of Legislative AssemblyrZ
Member of Parliament; or any jocal. government or school board, will be granted leave of absence
without pay from the date of nommatlon until the day following the election or a shorter period
requested by the staff member.

(c) | if a sl:aff member is elected to Political Office as a N wbily or Member
of Parlianient, leave without pay shall be granted for 2 a full Ieglslative term, and any succeedmg
terms.. They shall return to the first available position for which they are qualified.

(d} If the staff member is unsuccessful and is not elected, they will return to active employment
subject to relocation or reassignment of duties at the discretion of the BCGEUY.

{e) The_- staff member will suffer no financial loss if not placed in their original position and will be
subject to red-circling upon return.

Agreed to

=

Szgned on behalf of the Union Signed on behailf of the Employer

Dated: ﬂ'trj-us‘f [, Zor].
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ARTICLE 7 — STATUTORY HOLIDAYS

7.2 Weeks with Statutory Holidays

(a) Should one of the above statutory holidays fall on a normal work day, all employees shall be
required to work the remaining normal work days in the work week.

(b) Al regular employees working the four-day week shall receive one day's basic pay at straight
time for each statutory holiday or days in lieu of, listed in clause 7.1 above.

(rj Based an*operat{enai reqmpememfs, subject 1o: appmval an gmployee may opt mta‘ke the:r
regt; ar snhedu ed day off’mth m within 3. aiteek m‘_l;t'a'unqg'a Statutorv ofi day Empiayees
exercls ng‘ihmoptmp must notify Human | Resnu o5 minety-{30) days or more prior to, the Statutory

Holiday in question. e +\mf¥\‘
Agreed to
~ c :
Signed on behalf of the Union Signéd on behalfeef the Employer

AUG 0 2 2017

Dated.




BCGEU and MoveUP (**/*%**) BCGEU COUNTER PROPOSALS
Date: August 2, 2017

ARTICLE 6 - HOURS OF WORK AND OVERTIME
6.1 Hours of Work

(a) The regular work day shall consist of eight continuous hours, excluding lunch periods, to a total
of 32 hours per week. The standard hours of operation are from 8:30 a.m. to 5:00 p.m. With approval
and subject to operational requirements, an employee may be permitted to commence work at 8:00
a.m. or 9:00 a.m. at headquarters (includes Fraser Valiey Area Office, Lower Mainland Area Office
and Victoria Area Office). Al-new-hires-and Temporary employees (except as outlined in clause 6.3)
will' work 8:30 a.m. to 5:00 p.m.

{b} The standard lunch period shall be one-half hour at or near the midpoint of the work day. With
approval and subject to operational requirements, an employee may be permitted to have a one
hour lunch period at or near the midpoint of the work day. An employee will not normaily be
scheduled to work past 5:30 p.m.

{c) The BCGEU may request an employee to vary their start time or Iunch period as provided by (a)
and (b) above. Such variance will only be implemented by mutual agreement.

(d) The scheduling of varied start times, coffee breaks or Junch periods will be done on a
departmental or area basis. Where there are more expr - ssions of interest for variations to standard
hours in a department or area than is operationally feasible, priority will be given in order of
senijority.

(e) The position of Switchboard Operator will be restricted to the standard hours of operation.

(f} 1T Services will be considered distinct for operational requirements and hours of work shall be
scheduled to provide maximuni coverage from 8:00 a.m. to 5:30 p.m.

Agreed to
//
Signed on behalf of the Union Signed on behalf of the Employer

AUG 0 2 2017

Dated:
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ARTICLE 21 - MISUSE OF MANAGERIAL/SUPERVISORY
AUTHORITY, BULLYING AND HARASSMENT

21.1 Employee Rights

!aaﬂ!erm t’nsl:efan mmnmentwhere mplweestreateada aﬂ:erw:ﬂadigmtyand respeet,
Mﬂmﬁ? and the BCGEU recognize the right of employees and members to work free from misuse of
managenai/supewlsory authorlty, bullying or harassment and the BCGEU undertakes to discipline any
employee or full-time officer engaging in this type of conduct.

Agreed to

e

Sign.éd on behalf aof the Union Signed on behalf of the Employer

AUG 0 2 2017

Dated:
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Such sempioyees w:ﬂ be govemed by Amde 5 sf the CO“BCEWE Agreemsnt i-‘lowever. ret:red

mplaveessha’ﬂ nataccme temporaw semorgq as per Artide 5.3 and notbe entlﬂed to renall ﬂghts as
per Article 5.5.

ﬂme pas:t:es furﬂ'rer'agmee thatﬂ:buse qf reﬁred_gmyinyeeszs not mtended to replaee arwpplant
existing tempor; ampleyees and shall only be utilized where no other femporary employees are
avajia’bla Mpelform the work,

Agreed to

= .

Signed on behalf of the Union Signed on behalf of the Employer

=

AUG 0-2 2017

Dated
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Wiﬂun 60 Jdays of the date of rahf caahon ﬂm empiayer will post the. miost recent job postmgs for ali
Mouel}P posftmns on Skynet and shaﬂ mamtam Skynet with the mest ﬂp—to-date job: pnstmgs :
thereafter When' pb pwhngszre rmsed ‘the new job postmgml! be wprad tothe appwpﬁate
MoveUP Executive Councilor.

Agreed to
o
; - ] ¢ & . - )
Signed on behalf of the Union Signed on behalf of the Employer
AUG 0 2 2017

Dated:
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Union Proposals (UP Item)

{Canadian Office and Professional
Employees Union, Local 378)

Union

Number | Affected Date: Time:
Article/MOU JuL 3 1 207 |:U& a

UP#7 Art5.13 Amend - housekeeping

5.13 Shift Assignment Procedure

Correct font and formatting of 5.13 (f).

AUG 0 2 2077
E&OE

Signed off this day of 20

For the Union ' For the Em

—
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Union ‘ - | _
Number | Affected Date: Time:
UP#36 Art 10.8 (a) Amend

10.8 Employee Status
(a) A Long Term Disability recipient will retain employee status with the BCGEU

during the first two years of long term disability, and shall accrue seniority during

this period.
~ AUG 02 201
EBOE |
Signed off this ' . day of - 20

For the Union % _~ " Forthe Emplo ———
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Union Proposals (UP Item)

(Canadian Office and Professional
Employees Union, Local 378)

Union |
Number | Affected Date: : Time:

Article/MOU AUG 0 1 2017 1:05 G
UP#35 | Art 16.3 Amend | '

16.3 Return to Bargaining Unit

(a)

(b)

©

An employee who terminates service with the BCGEU and subsequently returns
shall be considered a new employee from the date of re-entering the unit for the
purpose of determining senlority credit, except that a regular employee who
resigns their position and within 90 days is re-employed as a regular employee
shall be granted leave of absence without pay covering those days absent and
shall retain, effective the date of re-employment, all provisions and rights in
relation to seniority and other fringe benefits, provided they have not withdrawn
their pension benéfit contributions.

An employee who accepts a position with the BCGEU which is outside the COPE
378 MoveUP bargaining unit and who returns to the unit within one year shall
continue to accrue seniority provided the MoveUP minimum dues are paid. Upon
return to work, the employee shall be placed in their former position orina

posttion of equal rank and basic pay.

_ _ ; veb ie— The one year period may be ,
extended by mutual agreement between the Union and the BCGEU.

The BCGEU agrees to notify an employee who accepts a position outside of the
COPE bargaining unit that, upon their return to the bargaining unit, their former
position may not be available to them.

AUG 0 2 2017

E&OE

Signed off this

day of 20

For the Union ?‘f__ B _______ - 'FOWQ
- =

<
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ARTICLE 13 - PENSIONS
13.1 Public Service Pension Plan

(a} The BCGEU agrees to make the appropriate employer contributions required under the Public
Service Pension Plan on behalf of regular employees who are eligible for coverage and who become
contributors to the said Public Service Pension Plan. Enrolment in the Public Service Pension Plan
shall be as required by Public Service Pension Plan Rules.

13.2 Retirement Allowance

Upon retirement, an employee who has completed 20 years of service with the BCGEU and who, under
the prov:snons of the Public Service Pension Plan is entitled to receive a pension aliowance on
retirement, is entitléd to an amount equal to their salary for one month, and for each full year of service
exceeding 20 years but not exceeding 30 years, is entitled to an additional amount equal to one-fifth of
their monthly salary. The employee may opt to take the allowance as equivalent paid leave of absence
to be taken immediately prior to retirement.

The BCGEU will enrol the employee in the BCGEU's retiree dental plan to the end of the month in which
they turn age 65.

13.3  Retirement Benefits

All employees who retire as per clause 13.1 shall receive premium subsidies for medical benefits while
on PSPP Senefits until age 65.

In no case will the BCGEU pay the premium for a benefit which is provided through one of the pension
plans.

Agreed fo
Signed on behalf of the Union Signed on behalfof-the Employer

Dated: b\n% rl \\‘\
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ARTICLE 21 — MISUSE OF MANAGERIAL/SUPERVISORY AUTHORITY, BULLYING AND HARASSMENT
21.5 Formal Procedure

(a) A formal written complaint, where initiated, must be fi led, within 60 days of the alleged
occurrence to the COPE 378 Union Representative or designate. Within five workdays of receipt of
the complaint, they shall notify the BCGEU President or designate in writing that a complaint has
been received and provide the names of the complainant and the respondent(s).

{b) The complainant shall have the right to seek remedial action pending the disposition of the
complaint and the respondent shall have the right to recetve a copy of the allegations and to be given
a full opportunity to respond to them. Where the complainant seeks to discontinue contact with the
respondent and the latter is a member of COPE 378, the BCGEU shall fully discuss the matter with
COPE 378 to reach an agreement on accommodation of the request which may include a
reassignment within the same geographic area, an alteration to the reporting structure or other
suitable option agreed to by the parties to this Agreement. The. complainant shall not be reassigned
or transferred against their will.

(c) Both the complainant and the respondent (if a member of COPE 378) shall be advised of the
purpose of all meetings convened during the course of the investigation.

(d) The BCGEU shall conclude its investigation of the ‘complaint within ten working days of receiving
it. An extens:on for the 1nvest|gat|on penod may be requested of, and may be granted by, COPE 378

(e) The BCGEU's designate shall complete a written report within five working days of the
completion of the investigation. The complainant, the respondent; and COPE 378 shall be apprised of
the recommendatién(s) and/or action(s) to be taken.

21.6 Referral to Grievance Procedure

(a) Where the complainant or the. respondent is not satisfied with the final disposition of the
matter, the dissatisfi ed party may initiate a grievance commencing at Step 2 of the grievance
procedure within’ five working days of receipt of the BCGEU's report.

(b} Where such a grievance has been initiated, the BCGEU agrees to fully disclose to COPE 378 or
designate, all relevant information gathered dunng the course of its investigation. COPE 378 shall
provide to the BCGEU, the facts upon which it relies in advaneing the matter.

(c) If the matter is not resolved during the grievance procedure, COPE 378 may file the grievance at
expedited mediation/arbitration. The parties will agree to appoint a single mediator/arbitrator
within five days of the complaint being filed at mediation/arbitration. The agreed
medlators/arbltrators are Debbie Cameron and Chris Sullivan/Rick Coleman m‘ aﬂ’g aﬁaer
médiato o by mutual agreement. The mediator/arbitrator will hear and conclude the
matter in an expedltlous manner.

{d) The foregoing provisions do not preclude an employee from filing a complaint pursuant to
Section 8 of the B.C. Human Rights Code or Sections 115(1){a) and 115(2)(e) of the Workers
Compensation Act, however an employee is not entitled to duplication of process.
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Agreed to
Signed on behalf of the Union Signed on behalf of the Employer

Dated: I\Jg r,l\ \\’\ -
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Union

Number | Affected Date: Time:
Article/MOU JUL 31 2017 LS o

UP#8 Art 5.7 Amend

5.7 Health and Welfare Benefits

(a)

(b)

(c)

Compensation to temporary employees in lieu of health and welfare benefits shall
be increased by 12¢ per hour to 697¢ per hour effective April 1, ZB5Z. 1,030 T

Temporary employees who are pald 1758 hours at straight time rates in a 15
month period shall be eligible for Medical, Dental, Extended Health and Group Life
benefits under the collective agreement. To maintain coverage a temporary
employee must maintain seniority and be paid 1160 hours at straight time rates in
a 12 month period except when on approved leave of absence. Coverage shall be
provided commencing with the first full calendar month of the appointment and
ending with the last partiai month.

Temporary employees on Maternity, Adoption, or Parental Leave, as provided by
the Employment Standards Act, may maintain benefit coverage by payment of
premiums for the benefits being maintained.

E&OE

Signed off this __al day of Dk 20 1]

M
Q

For the Uni%/ I For the E
L. - //,/'7

=
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Union

Number | Affected Date: Time:
Article/MOU

UP#16 Art 9.3 Amend

9.3  Special Leave

Any regular employee not on leave of absence without pay shall be entitled to special
leave at their basic pay rate for the foillowing:

(a)  Attending wedding of the employee’s child - one day

(b)  Birth or adoption of the employee's child - one day

()  Attending to:
(i) serious household emergency;
(i) serious domestic emergency;
(iii)  serious personal emergency,
which includes immediate family - up to one day per occurrence

(d)  Attend their formal hearing to become a Canadian citizen - one day

(e)  Attend funerai as pall-bearer or mourner - oné half day per occurrence

) Moving household goods and effects - one day per occuirence. (This leave
provision can only be exercised twice in one year.)

(g)  Marriage of employee - three days

(h)  In the case of serious iliness or hospitalization of an elderly parent of the
employee, when no one other than the employee can provide for the needs of
the parent, and, after notifying their supervisor - ere three days per calendar
year (this may be used in one half svl}ifl:({qcrements).

(i) Court appearance for hearing of empleyBe, or employee's child - one day.

§)) Child custody hearing - one day per calendar year.

E&OE .
Signed off this 3 day of AVj vt 20_ 1]

For the Union — W
" —

Pl —




Two weeks notice is required for leave under subsections (a), (d), () and (g).

For the purpose of determining eligibility for special leave under (f), an employee will qualify if
they are changing their place of residence and such day is their regular working day.
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ARTICLE 17 - HIRING, PROMOTION AND TRANSFER
171  Rights

The Union recognizes the right of the BCGEU to hire, promote and transfer subject to the provisions of
this Agreement and the right of the Union or the employee to grieve as provided in Article 24.

17.2 Vacancies/Transfers

(a) Vacancies of a regular nature, positions of a temporary nature with an expected duration of
three months or more, excluding trial periods, or new positions that are to be filled within the
bargaining unit shall be posted in the office within which they occur for a period of five working days
except where an employee on leave of absence under clause 9.8 meets the criteria as outlined in
clause 9.9(e). The vacancy notice shall indicate the position classification. Copies of the posting shall
be forwarded to the steward, the Union and all other work units outlined in clause 18.10.

{b) Suitable regular employees applying from within the bargaining unit shall be given preference
over outside candidates.

(¢} The BCGEU agrees to advise the COPE 378 Union Office before beginning a search for new
employees outside the bargaining unit.

{d) The BCGEU will not invoke a lateral transfer of an employee between offices as outlined in
clause 138.10.

{e) Notwithstanding {d) above, employees may either express an interest in a lateral transfer or
may apply on a posting which would result in a lateral transfer. Such application(s) will be assessed
pursuant to clause 17.5(a). It is clearly understood that the BCGEU retains the discretion to laterally
transfer employees within offices without posting.

17.3 Appointment Letter

A letter of appointment shall be given to each new employee stating their employment status,
classification and basic pay rate. A copy of this letter shall be forwarded to the steward and the Union.

17.4 Probationary Period

All new employees shall be considered probationary for the first six months of employment. The
probationary period must be served in the position on which the applicant was successful, except by
mutual agreement. Seniority will be effective from the first day of employment.

175 Promotions.and Postings
(a) Where feasible, employees will be interviewed during their regularly scheduled hours.

(b) All job selections for positions which are posted shall be made on the basis of knowledge; skills,
experience and-seriority. All factors shall be weighted equally.

(c) Inthe even;_mgﬂnere-enﬁeyees-have-ﬂae—same-@aﬁve knowledge, skills, and experience,

are refatively equal, seniority shall be the deciding factor.

(d) Upon promotion, an employee shall be paid the rate of the higher classification which
recognizes the employee's maximum length of service with the BCGEU.
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{¢) "I onder o anhance consistency of Sérvice 10 fnembers, regular-employees must complete 1
year-of service T their current position,

This does not apply to application for pramational opportunities.

(ﬂ On written request, the BCGEU shall give an unsuccessful applicant, in writing, full reasons why
the employee was not successful, no later than fourteen days after the request was made.

{g) Trial Period

An employee promoted to a higher classification or transferred to another position within the
bargaining unit shall be working on a trial period for three months. Trial period for SDC position will
be six menths. Conditional on satisfactory service, the promotion shall become permanent upon
completion of the trial _period. Should the employee prove unsatisfactory in the position during the
trial period, or be unable to perform the duties of the new classification, the empioyee shall be
returned to their former position without loss of seniority and shall bé paid their former salary plus
any increments to which they may have become entitled had they not been promoted. Any other
ermployee promoted or transferred because of the rearrangement of positions, shall also be returned
to their former position and the foregoing seniority and salary policy shall apply.

17.6 Union Observer

COPE 378 shall notify the appropriate Director Human Resources Departiment that a request for a Union
Observer has been made as soon as possible after a posting closes. The President of the Union or their
designate may sit as an observer on a selection panel, including panel deliberations for positions in the
COPE 378 bargaining unit. The observer shall be a disinterested party. Leave with pay shall be granted
for the attendance of an observer where no travel is required, if reasonable notice is provided. The
BCGEU is not responsible for experises incurred by the observer. The BCGEU will make a reasonable
effort to coordinate irterview scheduling with the Union Observer's calendar.

17.7  Substitution Procedure

Temporary vacangies of up to three months duration or trial period vacancies may be filled by a lateral
transfer or by substitution in the vacancy by employees classified at a lower level.

in such cases, the senior qualified regular employee in the Coordinator's department, within the next
lower classification shall receive the first opportunity. if declined, the next senior qualified employee in
the classification and department shall have the opportunity. If. declined by all senior qualified
employees in the cla-ss_iﬁcation and department, the opportunity will be given to the next most senior
qualified employee within the next lower classification and so on.

Where no cone qualified in the department is interested in the substitution opportunity, the same
procedure will be followéd amongst employees in other departments in.the same geographic location.

in the Executive area, substitution opportunities will be given to employees within the respective
Director's departments.

Victoria is considered to be one department for the purposes of substitution.
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Agreed to

il e v

Signed on behalf of the Union

Dated. ggm':m: 53 M )i &

=

Signed on behalf of the Employer
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ARTICLE 25 - DURATION
25.1 Term of Agreement

This Agreement shall be in fu_l_l force and effect on and after the 1% day foilowing rati_ﬁcation to and
including the March 31, 204721, and shall automatically be renewed from year to year thereafter. This
Agreement. may be opened for coliective bargaining by either party giving written notice to the other

—

party on or after December 1, 203628, but in any event not later than midnight, December 31, 202620.

o

Where no notice is given by either party prior to December 31, 20-]:62__6, both parties shall be deemed to
have given notice under this clause on December 31, 201620.

This Agreement shall remain in full force and effect during the period of bona fide collective bargaining.
25.2  Exclusion from Section 50{2) of the Labour Relations Code

It is mutually agreed by the parties specifically to exclude from this Agreement the operation of
Section 50{2) of the Labour Code of British Columbia.

253 Effective Date of Agreement

The provisions of this Agreement shall come into full force and effect on March13;2835 , except
as otherwise indicated.

e Lo g

Eor st\\n ELmP\m]Je(
4U6 0 3 2017
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Article/MOU JUL 3 1 2007 U

UP#20 Art 10.2 Amend

. A

10.2 Wage Indemnity Plan
Eifechna Rgrd 190K

(a) Employees will be entitled to coverage under a Wage Indemnity Plan providing a
benefit up to one year at #5100% of basic pay.

(b)  Coverage shall commence on the first day of iliness or injury. Doctor's verification
of itiness will be required after three fogr %glnsecutive work days of illness.

Fue w

) -

te}

(€)  The parties agree that the employees are aware of their right to 5/12 of the savings
resulting from the BCGEU's Employment Insurance Premium Reduction as a result
of the Wage Indemnity Plan, and that since the inception of the Wage Indemnity
Plan the Method of Sharing has been to apply the savings to offset the costs of
the Wage Indemnity Plan.

(j)] In the event the carrier of the Wage Indemnity Plan requests from the employee
a medical report or certificate, the cost of producing the medical report or
certificate shall be borne by the BCGEY.

EROE
Signed off this ?xxﬁ day of ‘Q_\u&gi 20 ﬂ

For the Union J— W
. <
&
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ARTICLE 9 — LEAVE OF ABSENCE

9.10 Lleave for Medical or Dental Appointments

An employee will be allowed up—te—four—hours !aayeef absence with pay for medical or dental
appointments that cannot be taken on a regularly scheduled day off. Where excessive travel is required,
up to one day may be utilized, with approval. Such leave for medical or dental appointments shall not
exceed 16 hours in any calendar year.

Agreed to
/
/

}///c""—_‘ /7//

Signed on behalf of the Union Signed on behalf of the Employer

Dated: l\,&g& %300
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ARTICLE 10 - WAGE INDEMNITY & LONG TERM DISABILITY
10.1 Entitlement

Regular employees shall be entitled to coverage for short-term illness and injury and long-term disability
as outlined in this Article.

10.2 Wage Indemnity Plan

(a) Employees will be entitled to coverage under a Wage Indemnity Plan providing a benefit up to
one year at 75%-of basic pay.

(b) Coverage shall commence on the first day of iliness or injury. Doctor's verification of fliness will
be required afterthpeeﬁ#é consecutive work days of illness.

(c) Employees on a four-day week on wage indemnity shall receive a top up allowance to their
wage indemnity payment for a paid hohday sufficient to bring their gross income for that day to the
equivalent of a day's regular basic pay.

{d) For the first 48 hours in each calendar year, prorated for the first and last partial years, the
BCGEU will top up the 75% Wage indernnity Plan benefit to 100%. Thereafter, at the employee S
option, the 75% benefit may be supplemented in quarter-day increments by the use of the following
in-descending order:

() accumulated sick leave credits under the old sick leave plan;
{ii) vacation leave, er banked overtime ami vataﬁgn i‘mnus

(e} ‘The parties agree that the employees are aware of their right to 5712 of the savmgs resulting
from the BCGEU's Employment Insurance Prémium Reduction as a result of the Wage Indemnity Plan,
and that since the inception of the WagaI Indemnity Plan the Method of Sharing has been to apply the
savings to offset the costs of the Wage Indemaity Plan.

{f} In the event the carrier of the Wage Indemnity Plan requests from the employee a medical
report or certificate, the cost of producing the medical report or. certificate shall be borne by the
BCGEU.

See letter of understanding number 1
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10.6 Reporting Sick Leave

(a) The employee shall notify the BCGEU as soon as possible of their inability to report to work
because of illness or injury and shail make every reasonable effort to advise the BCGEU of the date of
return to duty.

(b) An employee absent from work through iliness or injury shall, within seven days from the initial
day of absence, submit a fully completed sick Ieave application form. The BCGEU may request that a
report from a qualified medical practltloner accompany the appllcatlon for sick leave if the absence is
over three working days. The BCGEU may also request a report froma quallf' ied medical praciitioner
if it appears that a pattern of absence is developlng Any doctor's report or certificates requested by
the BCGEU shall be paid by the BCGEU, upon the production of a receipt.

(c) An employee is not eligible for sick leave with pay for any period during which they are on leave
of absence without pay, under suspension, on strike, on layoff or [ocked out.

10.7 Long Term Disability Plan

(a} Regular employees shall be entitled to coverage under a Long Term Disability Plan provided and
paid for by the BCGEU. The Long Term Disability Plan shall provide 70% of basic salary to a maximum
of $6,500 per month.

{c) (i) Employges on long term disability will continue to be covered by group life, extended
health, dental and medical plans.

(i) Employees going on long term disability who, prior to commencing on the short term
plan, had opted into the Public Service Pension Plan will continue to be considered an employee
for the purpose of pension.

(iif) Employees will not be covered by any other portion of the agreement but will retain
seniority rights should they return to active employment in accordance with clause 10. 8.

(d) In the event the carrier of the Long Term Disability Plan requests from the employee a medical
report or certificate, the cost of producing the medical report or certificate shall be borne by the
BCGEU.
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10.8 Employee Status

{a) A tong Term Disability recipient will retain employee status with the BCGEU during the first two
years of long term disability.

(b} A LTD reciplent who, at the end of the second year of long term disability, is certified by a
physician as able to work, shall have the right to return to a position of equal rank and basic pay.

{¢) A LTD recipient not able to return to work at the end of two years of long term disability
benefits may cease to be an employee of the BCGEU. Each case will be evaluated on its merits.
However, health and welfare benefits will continue for the duration of the LTD claim.

10.9 Subrogation

Where an employee is entitled to make a wage loss claim against a third party for which the employee
received or would receive benefits under this Article, the employee shall sign a reimbursement
agreement with the Plan Administrator to be eligible for wage indemnity provided by clause 10.2.

M&,& 9, 01}

For Fhe vnion . ““Qm) mwﬁw
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ARTICLE 15 - CLASSIFICATIONS
15.5 Job Ranking System

Note: All employees who as a result of the ranking system fall into a lower wage level, shall be green
circled as long as they remain in their current position.

CASUAL/TEMPORARY {Level 1)
° Temporary employees — overload work (e.g. filing, mail stuffing)

ADMINISTRATION CLERKS (Level 2)

® Tmm ploye o5 <ATimimistratien - Mail Centre Clerk: Duties may include
processing mal| klt preparatlon photocopying, answering phones, provide
switchboard relief, operating office and mail centre equipment, typing lists,
envelopes, memos and labels, keying in information, stuffing envelopes.

ADMINISTRATION SUPPORT (Level 3)

. Administration
File Registry Clerk
Mail Centre Clerk
Switchboard/Receptionist
Membership Records Clerk
L Negotiations — Secretary
U Finance — Clerk — overlood work
. Advocacy Secretary
e  Field Services — Temporary employees
. Organizing & Field Services
Secretary — Organizing
Secretary — Education
Secretary — Occupational Health and Safety
Secretary — Victoria Area Office
Receptionist — Victoria Area Office
Secretary — Lower Mainland Area Office
Receptionist — Lower Mainland Area office
Receptionist — Fraser Valley Area Office
o Research-Campaigns-& Commupications | Reseatch &, mme Sﬂﬂm
Secretary

Duties may include maintaining files, statistics and records; answering general
enquiries; receiving and dlstrlbutmg mail; operating switchboard; typing documents
including forms, correspondence, agreements and reports from longhand, draft,
dictaphone or shorthand; drafting replles to. general correspondence; signing routine
correspondence; making appointments and travel arrangements; taking minutes of
meetings; maintaining files, logbooks, statistics and records; proofreading and
correcting documents; operating office and mail centre equipment including
photocopiers; updating and maintaining database information and producing reports;
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updating and maintaining database information and producing reports; mamtalnmg
BOGEU website and calendars; responding to general enquiries and complaints.

SENIOR ADMINISTRATION CLERKS (Level 4)

Secretary — Facilities/Administration
Membership Records Clerk

Senior Mail Centre Clerk

Travel Clerk

In addition to the standard Administration support departmental duties other
additional duties may include updating and maintaining database files; verifying
rosters, maintaining security codes and assisting with area office codes; calculating
strike pay and maintaining and keeping up to date some accounts in the mailroom;
travel agent duties.

EXECUTIVE, ADMINISTRATION AND FIELD SERVICES SUPPORT (Level 5}

° Executive — Secretary
»  Finance Cler:
o Librarian
. Secretary — Conventions, Conferences & Travel
g .-.,' g;-[!s .-
s Secretary — Areas 02, 04; 05, 06, 07, 08, 09, 10, 11,-12

Duties may. include compiling -reports and statistical data; performing bookkeeping
duties; typing documents including forms, call notes, correspondence agreements and
reports from .longhand, draft, dlctaphone or shorthand; replying to general
correspondence for own or other signature; respondmg to geheral enguiries and
complaints; settlng up and maintaining records and files for a particular area, member
referral to online resources

SENIOR DEPARTMENTAL CLERK AND REGIONAL SECRETARY {Level 6)

» Advocacy

® Negotiations

. Membership

° Frela‘ Serwces Areas 01 03 and 04

Research & Interactive Sevices

. Regr‘onal S'ecretar’y = Re-grons 3 and 4

In addition to duties above, Senior Departmental Clerks' duties may include assigning
non-routine work; monitoring and reporting performance problems; reassigning work
to resolve conflicting priorities; monitoring training/orientation of new employees;
circulating vacation schedules; reporting to supervising UMHFOR 467 representative;
provides administrative support to Regional Coordinator in Regions 3 and 4.
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INFORMATION TECHNOLOGY (IT} SUPPORT (Level 7)

g Admm:stranon it TSerwces

L] Admimstmtmn Data Manage:ﬁnent Clerk

Duties may include training staff on software programs and d latabases; providing PC

and user support; assisting users with software applications, database and technical
support; installing software and hardware.
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